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OVERVIEW
Getting back to work.
It goes unsaid that these are trying times for everyone, including all of us in the Oregon lm industry. Yet, we are a strong and vibrant community of professionals, skilled at solving problems
and highly capable of meeting the challenges presented by COVID-19. We are also a community of caring individuals known to support each other and work together with respect and grace.
This document provides guidelines that will help us protect each other while also helping to
reduce the spread of the virus as we get back to work.
Voluntary but essential guidelines.
The COVID-19 safety guidelines presented here are designed to provide predictability and consistency to the production process. As conditions and government policies evolve, we will continue to establish new recommended policies and practices for maintaining a safe working environment for all productions. While adherence to the guidelines is voluntary, they shall, in the
absence of any negotiations which result in alternative guidelines, be presumed to be in e ect
on productions carried out by Oregon media industry members. It is the responsibility of the
parties involved to come to an agreement prior to the commencement of production concerning situations not covered in these guidelines. It is also the responsibility of the parties to ensure state and federal law is being followed.
Following state and other restrictions.
Oregon removed all COVID related restrictions on June 30, 2021. Federal restrictions have also
been recently relaxed. However it is our intention to create guidelines that can be applied to
traditional productions that minimize the risk of transmission of COVID-19 — while allowing
work to continue under any federal, state, local or union/guild restrictions and distancing measures that may still be in place.
For many lm and television productions guidelines and restrictions may still be in place from
studios, guilds and unions. Producers will need to resource these details according to the
agreements and jurisdictions that apply to their productions. We have linked to many of these
agreements, including the “Return to Work” Joint Guilds & Unions Protocols that apply to productions operating under a DGA, SAG-AFTRA, IATSE and/or Teamsters agreements.
How the guidelines were developed.
These guidelines were developed by the OMPA in coordination with Oregon Film, the local
chapters of unions and guilds, local department heads and equipment vendors in the industry.
They have also borrowed from guidelines o ered by sources like AMPTP, Joint Unions (IATSE,
DGA, SAG-AFTRA, Teamsters), BECTU, Nordic Film Guide, the EU and others. We have also
tried to be as comprehensive as possible by incorporating the thoughts, suggestions and concerns of our Oregon cast and crew.
This document is meant to augment —not override — other union, guild, Government agency
or local jurisdiction guidelines, or guidelines and regulations from insurance companies, production companies and studios & networks. These protocols should be used as guidelines to
essential policies and procedures needed to protect the safety of all those who work on all media projects. They will be updated and adjusted as more guidelines are identi ed and new state
and federal guidelines are adapted.
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Oregon Production Protocols

Assign COVID-speci c Personnel.
It is strongly recommended that every production should include some form of dedicated
Covid-19-speci c Health & Safety Personnel that manages new production protocols required
to keep crews safe in a post-pandemic world. The IATSE-DGA-SAG-Teamsters-AMPTP Protocols calls this a Health Safety Supervisor. In addition a written and agreed to Covid-19-speci c
health and safety policy needs to be in place on all shoots. This is a requirement for projects
utilizing the state incentive programs and by some permitting agencies.
Implement an Emergency Action Plan (EAP).
Testing, Tracing, Isolation and Quarantine. If any cast or crew member becomes sick during
production with one or more CDC identi ed COVID-19 symptoms: Notify Production Management. If at work, that cast or crew member should be assessed by medical personnel and then
go home, if appropriate.
If they go home and are tested for COVID-19 and the test is negative, the cast or crew member
must remain home until they are well enough to come back to work.
Each county will have di erent “positive test” protocols. By way of example, in Multnomah
County, Crew members who test positive for COVID-19 must stay home until at least 10 days
have passed since symptoms rst appeared and their fever has been gone for at least 3 days
without any medicine.
•

Employees should not be required to show negative tests to return to work. Guidance
on Returning to Work from OSHA (PDF).
Encourage the employee to communicate and cooperate with contact tracers when
called. This is our best strategy for stopping the spread.
Resources for employees: When to seek care, protecting your household, cleaning and
disinfecting guidance, preventing spread.
COVID-19 positive results are automatically reported to the local public health system.
The public health sta will immediately interview the infected person to identify possible
worksite exposures.

•
•
•

If the production is in a remote location and/or any sick employee would not be able to go
home, identify a place that will serve as an isolation space for sick employees, and prepare a
plan for transport and/or housing of sick employees.
Ensure that everyone necessary on the production is aware of this EAP. Keep all personal medical information private and con dential at all times.
Maintaining 6' of distance at all times, even while wearing masks, is critical especially when it
comes to contact tracing protocols instituted at the county level.
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Pay Attention to Everyone’s Mental Health.
Resuming production during this time may be highly stressful and cause anxiety. The implementation of mental health resources to support the wellness of those participating in a production may be necessary.
Options could include:
● Emotional support hotline
● Telemedical health and behavioral health resources
● Mindfulness training; and
● Provision of online tools and resources.
Quick-reference tools.
We have provided a two+ page “top-line” bullet point list of the most important protocols —
both in the “Keeping the Workplace Safe From COVID” section immediately following, and as
a “Tearsheet” linked in the Table of Contents.

Oregon Production Protocols
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Links to Federal and State guidelines & resources.
CDC’s Interim Guidance for Businesses and Employers to Plan and Respond to Coronavirus Disease 2019.
CDC’s COVID19 Symptoms & CDC’s “How COVID-19 Spreads”
CDC Activities and Initiatives Supporting the COVID-19 Response and for Opening America Up Again
CDC: Workplace Signage
OHA: Interim Guidance for Fully Vaccinated Individuals
Gov. Brown’s “Social Distancing” Restrictions for Oregon, COVID-19 Resource Page and General Guidance for Employers.
Gov. Brown’s 3 Phase Plan for Reopening Oregon
Oregon Health Authority COVID-19 Page.
EPA: List of disinfectants to use against COVID-19
OSHA: Guidance on Preparing Workplaces for COVID-19
OSHA: COVID-19 Updated page
OSHA: Oregon COVID-19 Policy Resource page
OSHA: Revised Enforcement Guidance for Recording Cases of Coronavirus Disease 2019 (COVID-19)
OSHA: Fact sheet related to Voluntary Respirator Use in the workplace
OSHA: Consultation Service
Local OSHA Outreach Specialist Available For Entertainment Industry Speci c: Site Inspections, Job Hazard Analysis, and Health & Safety Plan
Development/Review. Rickey Lepinski is a 25 year veteran of the Entertainment Industry. Besides his OSHA Outreach Specialist Certi cation he has
extensive training in OSHA protocols and guidelines. He is available for in person, physically distanced, site inspections and for consultation and development of your production Health & Safety Plan as well as respirator training. Hourly fee is $60 per hour and fees are on a sliding scale for nonpro ts and low budget productions. Please call or email for a free consultation to : rickeylepinski@comcast.net / (503) 943-9580

Occupational Safety and Health Administration laws assign employers a general duty to provide a safe and healthful workplace. This is the basis for the need for the adoption of COVID-19 policies by any lm productions lucky enough to be moving forward during this pandemic.
Submit policy or compliance questions directly to Oregon OSHA"s technical section at tech.web@oregon.gov or by calling
503-378-3272
ANTI-BODY TESTING: The Equal Employment Opportunity Commission (EEOC) has agreed that daily temperature screening can be one tool to help stop the spread of COVID-19, as can be testing for COVID-19 when the circumstances warrant
a more aggressive approach. However, the EEOC has issued further guidance clarifying that while employers may continue
to test for COVID-19 itself, employers may not test for COVID-19 antibodies. The guidance says that antibody tests are not
#job related and consistent with business necessity,” and therefore cannot be used as a basis for allowing employees to
return to work or as a proxy for COVID-19 immunity.

Stay safe and be well.
Thank you for reviewing and adopting these guidelines.$
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KEEPING THE WORKPLACE SAFE FROM COVID
Remember, everyone will have a di erent pace, situation and approach to return to work. Empathy and
accommodation will be needed. Make your set an open forum for learning and sharing safety procedures. If anyone sees something that could be improved, they are encouraged to share it.

Following state and other restrictions.
Oregon removed all COVID related restrictions on June 30, 2021. Federal restrictions have also
been recently relaxed. However it is our intention to create guidelines that can be applied to
traditional productions that minimize the risk of transmission of COVID-19 — while allowing
work to continue under any federal, state, local or union/guild restrictions and distancing measures that may still be in place.
For many lm and television productions guidelines and restrictions may still be in place from
studios, guilds and unions. Producers will need to resource these details according to the
agreements and jurisdictions that apply to their productions. We have linked to many of these
agreements, including the “Return to Work” Joint Guilds & Unions Protocols that apply to productions operating under a DGA, SAG-AFTRA, IATSE and/or Teamsters agreements.

Communication, transparency and visitors.
• Publish protocols: All Covid-19 protocols used by the production should be published, distributed
and agreed to by all crew, cast and other personnel. CDC signage should be obtained and posted on
all sets.
• Anonymous reporting: Production/Producers should establish an anonymous reporting mechanism
(via email, phone or online form) that enables all personnel to report concerns about Covid protocols
or other safety issues. Here is an example and a useable resource from Local 488.
• No visitors: Only essential cast and crew should be allowed on all production sites. Absolutely no
non-essential personnel permitted on sets, production o ces, stage, or construction mills.
• Assign COVID-speci c Personnel. Every production should designate dedicated Covid-19-speci c
Health & Safety Personnel that manages and enforces the new production protocols required to keep
crews safe in a post-pandemic world. In addition a written and agreed to Covid-19-speci c health and
safety policy needs to be in place on all shoots. This is a requirement for projects utilizing the state
incentive programs and by some permitting agencies.

If you feel sick or have symptoms.
• At home: If you’re feeling sick with fever, cough, muscle pain, sore throat or di culty breathing, stay
home and immediately inform your supervisor. Consider seeking immediate medical care. Before going
to a doctor’s o ce or emergency room, call and inform them of symptoms. If the symptoms persist,
please do not report to work until the Production o ce clears you to be job-ready.
• On the job: Personnel who begin feeling sick with fever, cough or di culty breathing while at work,
should immediately inform their supervisor and the Covid-19 Coordinator, and leave the premises if
possible. If unable to leave, the sick person should keep wearing their face mask and nd an isolated
place to wait/rest until the production can arrange transportation. Immediately send home any employee with COVID-19 like symptoms (cough, fever, shortness of breath, etc.). Enact the Emergency
Action Plan (EAP, see above).
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Screening and testing.
• Screening: All crew members should be screened prior to access to set, trucks, load-in or o -set
work. If the answer is YES to any of these questions, they will be ineligible to work and MUST STAY
HOME:
●

Are you experiencing any u like symptoms such as fever, cough, muscle pain, sore throat or
di culty breathing?

●

Have you been exposed to anyone with Covid-19?

●

Do you feel sick in any way?

• Testing: Strategic testing for the presence of COVID-19 is critical for a safe return to work. Production
will make testing available to crew and cast when/if/how that’s possible.
• Hold daily safety meetings which speci cally discuss COVID-19 issues, along with any other safety
discussions scheduled for that day.
• Utilize contact tracing in a responsible manner upon notice of an outbreak. Utilizing a #pod” system
is designed to facilitate contact tracing.

Social distancing and personal hygiene.
• Six-foot rule: Crew and cast should remain six feet away from other people at all times until social
distancing restrictions have been lifted. Maintaining 6' of distance at all times, even while wearing
masks, is critical especially when it comes to contact tracing protocols instituted at the county level.
• Work ‘pods’ of small numbers: Crews should be minimal in size, function as department cohorts or
‘pods’ and maintain continuity of personnel whenever possible.
• Work ow: For camera or lighting resets #working pods” should alternate onset work and not crossover.
• Protect cast members: increase physical space between CAST and other personnel. Only personnel
designated by Production should work in close proximity with cast members (i.e. Hair and Make-up).
All personnel who work near cast should be masked and wear gloves.
• Physical contact: Avoid any unnecessary physical contact and touching your face.
• Shared equipment: Avoid using other people’s phones or personal work tools. Any shared tools must
be sanitized prior to their hand o to another crew member.
• Viewing monitors: Multiple monitors should be made available to allow people to review footage
while maintaining a safe distance.
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PPE and equipment and materials sanitizing.
• Protective gear: Crew should wear protective gear provided by the employer, including face covering, with preference to N95 face masks as long as supplies last. Training and tting of masks/respiratory devices and all PPE must be provided for proper use per OSHA standards.
• PPE reserves: Extra gloves & masks (at least x3 per crew member), hand sanitizer (including pocketsized for personal use) and sani-wipes will be provided by production and on-hand at all times.
• Audio gear: Use boom microphones instead of neck/Lav microphones in order to maintain social distancing requirements. Lav mics can be used if sanitized prior to hand o and talent mic’s themselves.
• Sanitize equipment: All equipment should be sanitized before and after each individual use. Only department members should handle their own gear.
• Sanitize props: All props, set dressing and set pieces should be sanitized if they have or will come in
physical contact with the cast.
• O -set editing: Any editing and post-production should be done remotely in order to limit number of
personnel on production sites.
• Catering & craft services: Food should be provided as single serve meals with individual utensils,
brought to set from Crafts Services or Catering by designated individuals, and delivered to individuals
for their own consumption and not shared with others.

Requirements speci c to location.
• Disinfect interiors: Disinfect location locations prior to shoot day and let sit sealed and empty for a
proscribed period of time before occupation and then again after shooting prior to returning to the
owner. Use HEPA lters for air circulation wherever possible.
• Limit access: Limit personnel access inside all locations (i.e. maintain “closed sets” at all times); let
crew work in shifts on set and then completely disinfect all areas of locations after completion of photography and before handing over the location to the owners/site representative.
• Limit personnel on location: Based on available space inside a location, put a limit on the number of
crew members allowed inside the location at any given time to protect adequate social distancing areas.
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